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BACKGROUND

In June 2013, Academic Council approved a new programme entitled Master of Arts in Human Resource
Management. One of the recommendations arising from the review was the following

The panel considered the option, outlined by proposers, to the offer the award of
Postgraduate Diploma as an exit strategy should participants in the programme not be in
a position to complete the thesis element. The validation panel recommends that a short
programme document for the Postgraduate Diploma option, with appropriately amended
and relevant programme outcomes, be prepared. The validation panel support this
development in principle and suggest that the resulting programme documentation
should be reviewed by an internal panel as it is not necessary to reconvene the external
panel given that all elements of the Post Graduate Diploma will be drawn from the

reviewed Master’s documentation.



In line with the above recommendation, the Department of Organisation and Professional Development has
prepared a programme documents with appropriate programme outcomes for the award of Postgraduate
Diploma in Arts in Human Resource Management. The internal panel reviewed the submitted document and
believe that the document meets the recommendation specified by the Masters validation panel.

Conclusion

The validation panel recommends that the Postgraduate Diploma in Arts in Human Resource Management
programme be validated for five academic years, or until the next programmatic review, whichever is
soonest.



APPENDIX

Programme outcomes and semester schedules for the proposed Postgraduate Diploma in Arts in Human
Resource Management

Programme Outcomes
Upon successfil completion of thes programme the graduate will be able to demonstrate. .
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Semester Schedules

Stage 1 [ Semester 1

[Mandateny

Mad Conde | Modile Tithe Co-ordinator | Level | Oredits | FT PT Course |End of
Contact |Contact |'Work | Module

[} Hoairs | Hours Fuarmal
Examination

MGMTE00S | Research Methods [Sepmed] DON CROWLEY | Expsest)| 5.0 3.00 3.00 1000 (00

MGMTRON | Intemational Corp, Strategy [Aeeeed) DON CROWLEY | Expert] 5.0 300 3.00 50.0 S0.0

MGMTBO2S | HRM in Content [Bpsreved] DON CROWLEY | Expsrt]| 5.0 000 .00 A0 S0

MGMTS026 | Coachmg Mentonng (Aepmred] DN CROWLEY | Expset) 5.0 000 200 1000 (0.0

MGMTBO2E | Sourcing B Testing (Aesreed] DON CROMWLEY | Expart] 5.0 300 .00 1.0 (00

MGMTS00G | Enterpnse Finanoa & Law (Asproesd] DON CROWLEY | Expset] 5.0 3.00 100 50,0 S0.0

Stage 1 / Semester 2

[Mandatory

Mod Code | Module Tithe Co-ordinator | Level | Credits |FT PT Course | End of
Contact |Contact |Waork | Module
Hours | Hours Formal

Examination

MGMTS005 | Apoled Corporate Strategy (sepred] DON CROWLEY | Expset] 5.0 3.00 300 1000 (0.0

MGMTSO2T | Employes Engagemeant [peread) DHOM CROMWLEY | Expesrt] 5.0 (X 200 1000 |00

MGMTS02S| Leading, Maraging,Devesaping | A=) DON CROWLEY | Expset] 5.0 [EX 1] 200 1000 |00

BAGMTOI0 ) Training, Taent and Kncwladis (depeeal] DHOM CROWLEY | Expesrt] 5.0 [FXTH] 200 1000 |00

MGMTE031 | Reward and Incentive Mgmb (Sepreed] DON CROWLEY | Expset] 5.0 4.00 200 1000 (0.0

MGMTO0DY | Parformandce Managemant (Axssed] DHOM CROWLEY | Expeet] 5.0 [FXTH] 200 1000 (0.0




